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Abstract:Interpreting aptitude testing is closely related to the quality and efficiency of interpreting training． With a view to
improving interpreting aptitude testing in China，the present paper first discusses the concept and the types of interpreting apti-
tude as well as the subjects and methods of interpreting aptitude testing． It goes on reviewing the previous empirical studies
which have investigated the soft and hard skills of interpreting within the framework of interpreting aptitude testing． The paper
concludes by pointing out the success and limitations of previous tests and proposing future directions in the implementation of
interpreting aptitude testing．







































































































现，如威斯康星卡片分类测试(The Wisconsin Card Sor-























测试类型 测试内容 次数 参与人数
































































Bontempo和 Napier(2011:85-105)的问卷有 22 个问题，
涉及个人基本信息、技能差距信息、表现感知信息(per-
ceptions of performance)、译员对教育或培训项目的选择





























推荐 40 32 8 80%
强烈推荐 9 3 6 33． 3%
不推荐 8 1 7 12． 5%







































































(López Gómez et al． 2007;Bontempo 2011;Macnamara
2011)。此外还有口译员、手语译员及笔译员学能之间
















1)复制以往的实验 如 Timarova 的团队现正复制
Gerver等人(1989)设计的测试项目。单就测试手段而
言，以往不少测试框架的设计方法均经得起考验，但实
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